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AHHOTAIINA

AKTyaJIBHOCTB HUCCICO0OBAaHUA O6YCJIOBJIGHa INIOUCKaMH HOBBIX (1)0pM ITIOBBIIICHUA
Mpo(eCcCHOHAIEHON KOMIIETEHTHOCTH B CUCTEME 0Opa30BaHUSI.

[leap - W3y4yeHHE CYUIHOCTH KOPIIOPATHMBHOTO OOpa30oBaHUSI W OINHUCAHHUE €ro
XapaKkTEepHbIX MPU3HAKOB. B crarbe NpUBOAATCA pPE3yJIbTAaThl HW3YYCHUS
KOPIIOPAaTUBHOI'O O6y‘1€HI/I$I YUUTCIIA, €ro JIMYHOTI'O pecypca A pasBUTHUA
npodecCHOHANbHBIX ~ KauecTB. KopmopaTuBHOe 00pa3oBaHUE pemiaeT  psij
CHGHI/Iq)I/I‘ICCKI/IX 3ala4 - ICPBHUYHOC 06quHI/IC B KOJUICKTMBEC MW HCIPCPBIBHOC
O6paSOBaHI/Ie NeaAarorndeCKoro KOJUICKTHBAa B TCUYCHUC BCCIrO0 CpOKa pa6OTBI B
HIKOJIC.

Annotation. The relevance of the research is due to the search for new forms of
professional competence enhancement in the education system. The purpose is to
study the essence of corporate education and describe its characteristic features. The
article presents the results of studying corporate teacher training, his personal

resource for the development of professional qualities. Corporate education solves a



number of specific tasks - primary education in a team and continuous education of

the teaching staff during the entire period of work at the school.
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B HaCToAIIICC BpEMA HA3pClIa OCTpasa HGO6XOIII/IMOCTI> IMOCTPOCHUA MOICIIN
ITOBBIIICHU HpO(l)eCCHOHaJIBHOfI KOMIICTCHTHOCTH rcagarora B YCIIOBHAX
KOPIIOPAaTHUBHOI'O O6y‘—ICHI/IH, KOoTOpasd AO0JDKHa  BKIIIOYAThb  KOHICIITyaJIbHYIO,
COACPIKATCIIbHYIO, TCXHOJIOTHYCCKYIO COCTABJIAIOMIHNC IIPOLCCCa KOPIIOPATHBHOIO

o0yueHus .

KoHuenrtyanbHblii KOMIOHEHT BKJIIOYAeT B ce0€ OpraHu3aluio KOpIopaTUBHOIO
oOy4eHHs] KaK CHCTEMHOIO OCHOBAaHMS [IJIi TOBBIMICHUS MNPOGEeCcCUuOHANTBHON
KOMIIETEHTHOCTH T€Jjarora B yCJIOBUSX HEMpepbIBHOrO oOpa3zoBaHusi. OpraHuzanus

KOPIOPATUBHOT'O 00YUYEHUS MTO3BOJUT MEAAroTy BEICTPAUBaTh Kapbepy.

Kapnrepa mnemarora BOuUpaeT B ceOs POCT OT BBIMYCKHUKA MEAaroru4eckon
mporpamMmbl  (HayajdbHBIM YpPOBEHb KBaJM(HKAIMK) 10 TMeJarora - HACTaBHHUKA
(BeICIIMI ypoBeHb KBanM(uKauuu). BepTukaibHas Kapbepa Meaarora, CBsi3aHa C
OCBOCHHEM  HEOOXOAMMBIX  YpOBHEH  KBaNW(UKAIMKW  JJIS  BBITIOJHEHUS
JIOTIOJTHUTENIBHBIX ~ OOOOIIEHHBIX  TPYMOBBIX (DYHKIIMH W  Tpeanoiararomas

BO3MO>KHOCTh KapbEPHOTO POCTA.

Baxxnolt npobGiiemoli B HacTosilliee BpeMsi SIBISIETCS TO, YTO Y IpernojiaBarens He
XBaTaeT BPEMEHHU Ha MOCTOSIHHOE MOBBILICHUE KBaTU(PUKALIUHU, TeM 00Jiee C OTPHIBOM

oT HGJI&FOFH‘I@CKOP'I ACATCIIBHOCTHU, II09TOMY B TIIOJIC BHHMAaHUA pa6OTHI/IKOB



00pa3oBaHUsl OKa3bIBACTCS KOPIOPATHBHOE OOydYeHHE Ha OCHOBE HCIIOJIb30BaHUSI
BHYTPEHHUX PECYPCOB OPraHU3aINH.
AKTyaJIbHOCTh BBIOPAHHOM TEMBI 3aKIIOYAaETCS B TOM, YTO CYIIECTBYIOIIAs 3a CUCT
rocyaapCTBa «TPaJUIMOHHASY) CHCTEMa 00pa30BaHUs U MOATOTOBKH HE yCIIEBaeT 3a
peaJbHBIMH MOTPEOHOCTAMH TPOM3BOJACTBA M pPBIHKA TPYAa, 3HAYMT, HYKHA
alpbTepHaTHBA, a HMMEHHO  KOPIOpPAaTHBHOE  OOpa3oBaHHE,  MaKCHMAaJbHO
yUUTBIBaIOIce TpeOOBaHUS paboTomaresis K OBIBIIEMY BBIMYCKHUKY IIIKOJBI H
Oyayiiemy coTpyanuky. [4, 117-139].

OOBEKT MCCACIOBAHMS: BHYTPUKOPIIOPATHBHOE 00yUEHHUE I1€JaroroB.

[TpeameT ucciiea0BaHus: MEJArord ¥ PYKOBOJAUTEIIN IIKOT .

Lenb UCCIICIOBAHMS: (dopmupoBaHue HOJIOKHUTEITBHOTO obpasa
BHYTPHUKOPIIOPATUBHOTO OOyYEHHS KaK METOJa IOBBIIICHUS METOAMYCCKOM
KOMIICTEHITMH I1€/1aroroB.

33,[[3‘114 HCCJICAOBAHUAA.

1. TlepBuuHoe OOy4YeHHUE B OpraHU3alMd U HEMpPEpPhIBHOE 0Opa3oBaHHUE B
TEUEHUE BCEro CPOKa pabOTHI.

2. JlocTikeHue  BBICOKOM  KOPIIOPATUBHOW  KYyJIbTYpbl  OpTaHMU3AIUH,
WHUIMATUBHOCTh U OPTAaHU3ATOPCKUE CITOCOOHOCTH PYKOBOJIUTEINSI, HAIMYNE
MOTHUBAIUHU JOCTHKEHUN COTPYTHUKOB.

[TockonbKy COBpeMEHHBIM menaror — mnpodeccuoHai, O00JIaNalomuid  BBICOKUM
YPOBHEM pa3HOOOpa3HBIX KOMIETEHIIUM, CIOCOOHBIM OBICTPO pearupoBarh Ha
BHEIIHUE W3MEHEHMs, TIOCTOSIHHO COBEPIICHCTBOBAThCA, OCBauMBAaTh HOBBIE
HaIpaBJCHUS JEATEILHOCTH, UHBIMUA CIIOBAMH, HEMPEPHIBHO CaMOOOpPa30BHIBATHCH,
aJanTUpPOBAThCS, pPa3BUBATHCS, TO OJHUM U3 HaIpaBJICHU TOCTOSTHHOTO
MpOo(ECCHOHATEHOTO POCTa, OJHOW W3 aKTyalbHbIX H 3(PGEKTUBHBIX (QopM
HETPEPHIBHOTO  00pa3oBaHUs, HallpaBJICHHBIX HA Pa3BUTHE YEJIOBEYECKOIO
MOTEHI[MaNa B YCIOBUSIX CYIIECTBYIOIIUX 3aMPOCOB K c(hepe oOpazoBaHus, SABIAETCS

KOPIOpAaTUBHOE 00y4YeHHWE, TO3BOJISIONIEE B pe3yibTaTe COMMKATH CYIIECTBYIOIINE



TpeOOBaHUS  COBPEMEHHBIX  OOpa30BaTENbHBIX  CTAaHAAPTOB U CTaHIAPTOB
npodecCuoHaNbHBIX. (PUHAHCOBOTO OJIArOnoyyns OpraHU3aliy B LIETIOM

[2, 155-157].

Uccnenosarens 0. KoBanenko, paccmaTtpuBasi B cBoell paboTe OCOOCHHOCTH
(dbopMHUpOBaHUS KOPHOPATUBHOM KYJBTYPhl KaK OAHOTO W3 BaKHEUIIUX (DAKTOPOB
YCHEIIHOW OpraHu3aluu JEATEeIbHOCTH O00pa30BaTENbHOTO YUPEKIACHUS, TaKKe
BBIJICTISICT HOBBIE (OPMBI TOBBIIMICHUSI TMPOQPEcCHOHANM3Ma €ro paboTHHUKOB B
KauyecTBE OJHOTO U3 HEOOXOJIUMBIX CIOCOOOB aJanTalli K BHEIIHUM HU3MEHEHUSIM,
YTO ONpEENSIET B UTOTE BHICOKYIO YCTOMYMBOCTh BCEM KOMIAHUM K Pa3HOOOPa3HBIM
KpHU3UCcaM, BO3HUKIIIM B pe3yJIbTaTe HOBBIX BBI30BOB. [5,c. 18].

O JI. YynaHoBa MOHMMAaET KOPIIOPATUBHOE 00YUEHHE MTEPCOHANA Kak 0co0yro popmy
MOBBIIICHHS PO ECcCHOHANN3MA TPENOJaBATENST OPTaHU3ALIHH.

[11,c.6].

Takue yuenbie kak IletpsikoB I1.A., IleB3nep M.H. Taxxke uccienoBanu CyIIHOCTb
MOHATUSL  «KOPIOPAaTUBHOE OOyYEeHHE» U Jald CJEAYIOLlee OIpeAesICHHE:
«OPraHM30BaHHBII B HMHTEpecax KOpIOpALMM M €€ COTPYIHHUKOB IIPOLECC
B3aUMOJICUCTBUS OOyYarONMX M OOYy4YaloIIMXCs, OCYIIECTBISEMBbIA KaK BHYTpPH
OpraHu3allii, TaK W BHE €€, HAMpaBJICHHbIH Ha peIIeHHe Y4eOHbIX 3a7ady U
o0ecrneunBaroUi MPo(hecCHOHATBHOE Pa3BUTHE COTPYIHUKOBY

[7, c.16-20].

AHanu3 UCTOYHUKOB MOKAa3aJl, YTO KOPIOPATHBHOE O0yYEeHHUE OCHOBAHO Ha Pa3HBIX
Mozenax (opMaJbHOTO U HedOopManbHOro OO0y4YeHHs, CETEeBOM OpraHu3aluu
MOBBIIICHUS KBaTU(UKAIIMU, B TOM YUCJIE JUCTAaHIMOHHOU (opme.

ABTOpBI CXOJATCS BO MHEHUH, YTO KOPIOPATUBHOE O0yUYEHHUE MEJAaroroB Mo3BOJISET
MHTErPUPOBATh MPOPECCUOHAIBHBIE NHTEPECHl HA YPOBHE OTAEIBHOIO COTPY/JHHUKA,
paboueilt Tpynmbl 1 00pa30BaTENIbHON OPraHU3aIliU B 1IETIOM.

B cBere  coBpeMeHHbIX  TpeOOBaHMN  aKTyaJlbHbIM  SIBJSIETCSI  BOIIPOC
MPO(ECCHOHAIBHOTO POCTa U Pa3BUTHUSL HE TOJBKO OTIEIBHBIX MEIaroroB, CKOJIbKO
MEJarOrH4eckoro KOJUIEKTHMBAa B 1eiaoM. OpraHu3oBaHHAasT HAa OCHOBE JTOrO

KOpIIOpaTUBHAs TIOJTOTOBKAa T03BOJIsIeT C(HOPMUPOBATH Yy TI€JAaroroB oOIIHe



METOJMYECKHUE TOAXOABl K  MEJaroruyeckoMy  OOECIEYeHHIO JIOCTHXKEHUS
0OyJarOIMMUCS Pe3yIbTaTOB 00pa30BaHMSI.

ConepxaHue KOPIOPaTHUBHOIO OOydeHHsi OOYCIIOBIEHO CTpPaTErMuyeCKUMHU
3a/layaMi, pPEIIaeMbIMU Ka)KJOM KOHKPETHOW 0Opa3oBaTebHOM OpraHu3alnvel B
HeisdX IOBBILIEHMS] KadecTBa OOpa3oBaHuA. B COBpeMEHHBIX  YCIOBMSX
COZIepKaTEIIbHBIMI HAIPABJICHUAMU KOPIIOPATUBHOM MOATOTOBKH IIE€AAroroB MOTYT
OBITH:

] OCHOBHBIE TpeHIbl 00pa30oBaHWsi B MHp, M, B YAaCTHOCTH, B Poccuiickoit

Oenepanuu;

] mampaBieHus pa3BUTHs OOpa3OBaHWs, YKa3aHHbIE B HAIMOHAIBHOM IIPOEKTE

«O0pa3oBaHue»;
[1 0COOCHHOCTH MHTEIUIEKTYaJIbHOT'0 U HPABCTBEHHOT'O Pa3BUTHSI HOBOT'O TIOKOJICHHUS;

[} ocHOBBI ITU(POBOI TUIAKTHKH, HHTEPAKTUBHBIE, CYOBEKTUBHO OPUEHTHPOBAHHBIC,
MOOMJIbHBIE,

MHuorue ncciaenaoBarenn oOpaniamch K UCCICIOBAHUIO 3TOTO (eHOMEHA, TaK,
E.Il. Karan cuutaer, 4To KOpHOpaTUBHOE OOyUYEHHE COTPYIHUKOB OYJET SBISATHCA
addexkTuBHON (opMoli TpodeccHoHaTbHONM TMOATOTOBKH W IEPENOJArOTOBKHU
MePCOHAJIA, YTO MPUBEET K YIYUIICHUIO METO0OB PAOOTHI IO PEIICHUIO aKTYaIbHBIX
npoOjeM KOMIaHWHU, YTO BJIEYET 3a COOOW pOCT HHUQPOBBIX 00pa30BATEIbHBIX
TEXHOJIOTHH,
1 wanmonanpHas (BIIP, TWMA, EI'D) wm wmexnynapomnas (dbyHKIHOHATHHAS
IPaMOTHOCThH) OIIEHKA Ka4eCTBa 00pa30BaHUs 00YUaIOIUXCs
[ 10 c.12].
Takum oOpa3om, HEMPEPHIBHOE KOPIOPATUBHOE O0yUEHUE, B 3aBUCUMOCTH OT IICJICH,
MOTHUBAIlMH, WHANBUAYATbHBIX 3alPOCOB M CIIOCOOHOCTEH MperogaBaTeieH,
CIOCOOCTBYET (OPMHUPOBAHUIO TAaKUX YPOBHEW pa3BUTHS NpodeccHOHaTIbHBIX

KOMIETEHINN KaK:



1  nmemaror-mactep — MPOEKTUPYET OOpa30BaTENbHBIA MPOLECC Ha OCHOBE
NeAarornyeckKux TEXHOJIOTHM, o0ecrednBas KauecTBO 0Opa3oBaHusl O00y4arOIUXCs,

AJICKBATHOC UX JINYHOCTHOMY IIOTCHIHAJIY,

[J  memaror-WuHHOBAaTOp — CO3Ja€T WHHOBALMOHHBIM IE€IAarOTMYECKHAN  OIIBIT,

BBICTYIIACT pa3pa6OT‘-II/IKOM HOBBIX II€AAIOTNYCCKHUX TCXHOHOFHﬁ;

] memgaror-MeTogucT — CIOCOOCH HE TOJBKO dS(PPEKTUBHO TPOSKTHPOBATH
oOpa3oBaTeNIbHBIA Mpollecc, HO U 00y4daTh CBOUX KOJUIEr MpodecCHOHATBHOMY
mactepctBy.( 10,¢.69)

Currently, there is an urgent need to build a model for improving the professional
competence of a teacher in a corporate learning environment, which should include
conceptual, substantive, and technological components of the corporate learning
process. The conceptual component includes the organization of corporate training as
a systematic basis for improving the professional competence of a teacher in the
context of continuing education. The organization of corporate training will allow the
teacher to build a career. The career of a teacher includes growth from a graduate of a
pedagogical program (initial qualification level) to a teacher mentor (highest
qualification level). The vertical career of a teacher is associated with mastering the
necessary skill levels to perform additional generalized work functions and
suggesting the possibility of career growth. An important problem at the moment is
that the teacher does not have enough time for continuous professional development,
especially in isolation from teaching, therefore, corporate training based on the use of
internal resources of the organization is in the field of attention of educators. The
relevance of the chosen topic lies in the fact that the “traditional™ education and
training system, which exists at the expense of the state, does not keep up with the
real needs of production and the labor market, which means that an alternative is
needed, namely corporate education, which takes into account the requirements of the
employer for the former school graduate and future employee as much as possible. [4,
117-139]. The object of the research is the internal corporate training of teachers.
Subject of the study: teachers and school leaders . The purpose of the study is to form

a positive image of intra-corporate learning as a method of improving the



methodological competence of teachers. Research objectives: 1. Initial training in the
organization and continuing education throughout the entire period of work. 2.
Achieving a high corporate culture of the organization, the initiative and
organizational skills of the head, the motivation of employees' achievements. Because
the modern teacher — a professional with a high level of diverse competencies, able to
quickly respond to external changes, constantly improve, master new areas of
activity, in other words, continuously self-educate, adapt, develop, is one of the areas
of continuous professional growth, one of the relevant and effective forms of
continuing education aimed at developing human potential in the context of existing
demands for in the field of education, is corporate training, as a result, it allows to
bring together the existing requirements of modern educational standards and
professional standards. financial well-being of the organization as a whole [2, 155-
157]. Researcher Y. Kovalenko, considering in his work the peculiarities of corporate
culture formation as one of the most important factors for the successful organization
of an educational institution, also identifies new forms of improving the
professionalism of its employees as one of the necessary ways to adapt to external
changes, which ultimately determines the high resilience of the entire company to
various crises that have arisen as a result of new challenges. [5, p. 18]. O. L.
Chulanova understands corporate staff training as a special form of improving the
professionalism of an organization's teacher. [11, p.6]. Scientists such as Petryakov
P.A., Pevzner M.N. also investigated the essence of the concept of "corporate
training” and gave the following definition: "the process of interaction between
teachers and students organized in the interests of the corporation and its employees,
carried out both inside and outside the organization, aimed at solving educational
tasks and ensuring the professional development of employees" [7, pp.16-20]. An
analysis of the sources showed that corporate training is based on different models of
formal and informal learning, network organization of professional development,
including distance learning. The authors agree that corporate teacher training makes it
possible to integrate professional interests at the level of an individual employee, a

work group, and an educational organization as a whole. In the light of modern



requirements, the issue of professional growth and development is relevant not only
for individual teachers, but also for the teaching staff as a whole. Corporate training
organized on the basis of this allows teachers to form common methodological
approaches to pedagogical support for students to achieve educational outcomes. The
content of corporate training is determined by the strategic objectives solved by each
specific educational organization in order to improve the quality of education. In
modern conditions, meaningful areas of corporate teacher training can be: The main
trends of education in the world, and, in particular, in the Russian Federation; The
directions of education development indicated in the national project "Education";
Features of the intellectual and moral development of the new generation;
Fundamentals of digital didactics, interactive, subjectively oriented, mobile, Many
researchers have turned to the study of this phenomenon, for example, E.P. Kagal
believes that corporate employee training will be an effective form of professional
training and retraining of personnel, which will lead to improved working methods to
solve current problems of the company, which entails the growth of digital
educational technologies.; — national (VPR, GIA, USE) and international (functional
literacy) assessment of the quality of students' education [ 10 p.12]. Thus, continuous
corporate training, depending on the goals, motivation, individual requests and
abilities of teachers, contributes to the formation of such levels of professional
competence development as: The master teacher designs the educational process
based on pedagogical technologies, ensuring the quality of education for students
adequate to their personal potential; An innovative teacher creates innovative
pedagogical experience, acts as a developer of new pedagogical technologies; A
teacher-methodologist is able not only to effectively design the educational process,
but also to train his colleagues in professional skills.(10, p.69)

3aK/JI04YeHue.

HenpepsiBHOE 00pa3oBaHie KaK BCECTOPOHHSSI M TOCTOSIHHAS yueOHas JesiTebHOCTb

SIBIIIETCS 00S3aTEIbHBIM YCIIOBUCM HpO(I)eCCI/IOHaJ'IBHOFO pa3BUTHA COTPYIAHHUKOB



IIKOJIbI, ITOBBIIICHHMEC Kady€CTBA IIKOJBHOI'O 06paBOBaHI/I${ H COBCPHICHCTBOBAHUS

CHUCTCMBbI 06paSOBaHI/I$I B IICJIOM.

KopnopatuBHoe oOy4deHHE TO3BOJIIET Y4YeCcTh OCOOEHHOCTH 00pa30BaTEIbHOM
OpraHu3ali U MEeJarorMyecKoro KOJUIEKTHBa, TMOKO pearupoBaTh Ha BHEUIHHE U
BHYTPCHHUE W3MCHCHUS, ONPEACIATh aKTyallbHbIe HAMpABICHUS pa3BUTUS U

coziepkaHue OOy4YeHHs IEIaroros.

['maBHBIM (akToOpoM, MeEHIAIOUM JajJbHEHIIIEMY COBEpPIICHCTBOBAHUIO CHUCTEMbI
KOPIIOPAaTUBHOTO OOYYEHHsI, SBISETCS OTPAaHMUYEHHOCTH KaJpOBOTO pecypca. ITO
CBSA3aHO U C OTCYTCTBHEM CTPYKTYPHOT'O MOAPA3/IEIEHNUs, OTBEUYAIOLIErO 33 OLUEHKY U
pa3BUTHE KOMIIETCHIIMM COTPYJHUKOB, M IIUPOKUM KPYroM 0OOsSI3aHHOCTEM
COTPYJHUKOB, OTBETCTBEHHBIX 3a (DYHKIIMOHUPOBAHUE CHUCTEMbI KOPIIOPATUBHOIO
oOydyeHHs, ©U C HEOOXOAUMOCThIO MPO(ECCHOHATBHOTO  Pa3BUTHS  CaMHX
COTPYIHHMKOB, UX HEMPEPHIBHOTO TMOBBINICHUS KBATHU(PUKAIMK B O0JACTH OIEHKH U

pa3BHUTHs IIepcoHana. [6, c. 215-220].
Conclusion.

Continuing education as a comprehensive and continuous learning activity is a
prerequisite for the professional development of school staff, improving the quality of
school education and improving the education system as a whole. Corporate training
allows you to take into account the specifics of the educational organization and the
teaching staff, flexibly respond to external and internal changes, determine the
current directions of development and the content of teacher training. The main factor
hindering further improvement of the corporate training system is the limited human
resource. This is due to the lack of a structural unit responsible for evaluating and
developing employee competencies, the wide range of responsibilities of employees
responsible for the functioning of the corporate training system, and the need for
professional development of employees themselves, their continuous professional

development in the field of personnel assessment and development. [6, pp. 215-220].
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